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Pennsylvania  Commission  — — — — ■— 

tor^WOMEN 


In  1981 

the  Commission  cared  about  • Displaced  Homemakers 

• More  Women  Candidates  • Ten  Years  of  Equality  in  Pennsylvania 


• Rape  Crisis  Counseling 

• Sexual  Harassment  on  the  Job 


• Women  in  CETA  • Discrimination  Worldwide  • Women  Judges  • Women  in  History  • Working  Women 


PENNSYLVANIA  STATE  LIBRARY 
DOCUMENTS  SECTION 


• Women  in  Apprenticeship  • Housing 


How  Long  Will 
There  Be  Need 


Women  Speak 
For  Themselves 


squal  pay 


Pit i *■:  - IHI  Rrpon 


Members  of  the  Commission  in  1981 


l-efl 


Aim*  Jacobs  — Blue  Bell  — Commission 

District  Manager  Public  Affairs,  Bell 
Telephone 

Who's  Who  of  Women,  1978,  Business  and 
Professional  Women  and  Pa.  Council  of 
Republican  Women 
Marlene  Berman  — Camp  Bill 
Former  first  vice-president,  League  of 
Women  Voters  of  Pa  . legislative  chair. 
Business  and  Professional  Women 


Dr  Muriel  Berman  - Allentown 
Optometrist,  vice  chairman  and  vice 
president,  Hess's  Department  Store, 
presidential  appointment  to  International 
Women’s  Year  Conference.  Pennsylvania 
Council  on  the  Ifumanllles.  president. 
Jewish  Publication  Society,  honors  In 

Kuby  Uowe  — Pittsburgh 

Director.  Bureau  of  Policy  Planning, 

Dcpartmenl  of  Community  Affairs 


lllta  Clark  — Johnstown 
Member.  Pa  Human  Relations  Comm 
former  stole  representative  and  mem- 
ber. Johnstown  City  Council 
Marian  Ungar  Coppersmith  — Johnstown 
President,  Harasli  Advertising  and 
Morgan  Signs,  1981  Pa.  Small  Business- 
person of  the  Year.  Alumni  Trustee, 
Pennsylvania  State  University 
Carol  Coren  — Ben  Salem 
Associate  Director.  Pennsylvania 


MaClcoe  Berman 


Clark 


Calls  for  Help  Generate 
Response  in  Print  or  Referral 


In  the  past  year  fbe  Commission 
received  more  complaints  than  It  had 
handled  In  the  previous  two  years 
combined  Of  more  than  MO,  one-fifth 
concerned  credit  discrimination,  proving 
that  credit  is  still  s troublesome  area  for 

Two-thirds  of  the  complaints  related  to 
employment,  particularly  sexual 
harassment  and  maternity  leave.  A 
disturbing  new  element  In  more  than  ISO 
miscellaneous  problems  were  the  many 
not  property  discrlmlnallon.  but  "unfair 
labor  practices".  These  are  much  harder 
to  redress  because  they  arc  not  covered 
by  the  various  agencies  charged  with 
combatting  discrlmlnallon  They  Include 
various  kinds  of  harassment  other  Uian 
>r  they  occur  In  very 


National  Labor  Relations  Boerd 


Commission  Is  restricted  to  Investigating 
establishment  employing  four  or  more 

A number  come  from  persons  who  work 
In  professional  offices,  charitable 
organizations,  family-owned  businesses, 
or  small  agencies.  Larger  employers 
without  unions  or  employee  organizations 
are  also  being  reported  to  us  as  allowing 
unjust  practices  Ui  continue. 

Not  all  relationships,  conditions  and 
duties  set  by  employer!  arc  subject  to 
regulation  so  long  as  laws  and  regulations 
on  discrimination  are  not  violated.  Many 
calls  to  the  Commission  began,  "I  called 
(some  other  agency)  but  they  couldn't 
help  me."  The  Commission  refers  callers 
to  appropriate  agencies. 

The  Commission  also  responded  to 
more  than  J7M  requests  for  information  in 
1981.  Some  100  of  these  were  from  out-of- 


- Where  to  go  for  Help— 


Retail  businesses  grossing  more 
than  8302,100  yearly,  wholesale 
businesses  with  1210.000  yearly 
business;  Interstate  commerce 

Businesses  grossing  less  than 
8100,000  yearly  or  public  employers , 
must  have  union  or  be  trying  to 
organize  one 

Businesses  grossing  less  than 
8100,000  yearly;  must  have  union  or 

by  irytng  lo  organize  one 

Enforces  Pennsylvania  Human 
Relations  Act;  company  must  have 
< or  more  employees;  must  file 
complaint  within  90  days  of 
discriminatory  Incident. 


Enforces  Title  VII  of  the  Civil 
Rights  I -aw;  must  file  complaint 
within  180  days  of  dlscrlmlnalory 
incident. 


Six  Meetings  in  Capital  Area 
And  One  Each  in  East  and  West 


December  17. 1980,  Commissioner  Mimt 
CoopcrsmlUi  offered  lo  provide  10,000 
Bumper  Stickers  commemorating  the 
10th  anniversary  of  Pennsylvania's  Equal 
Rights  Amendment  Later  the  Commis- 
sion began  lo  distribute  the  green  and 
while  slickers  and  thousands  of  bullons  lo 

The  lelevlslon  public  service  announce- 
ments on  (he  Commission’s  work  on  cred- 
it discrimination,  sexual  harassment,  and 
employment  discrimination  were  sent  oul 

stale  readers  of  Ms.  magazine  who  saw  Its 
10-llne  nollco  of  the  Commission’s 
publication.  Impact  of  the  Pennsylvania 
Stole  Equal  Rights  Amendment  From 
California  and  New  York  readers  come 
the  largest  number  of  requests  Of  the 
unratifled  stales  Ms  readers  In  Florida 
and  Illinois  sent  Ihe  most  requests 


Types  of  Complaints  Handled 

Minimum  wage,  back  wages, 
vacation  and  sick  pay,  minors 

Minimum  wage,  back  wages,  over- 
time, child  labor,  dlscrlmlnalory 
discharge 


Problems  wllh  union  representation 


Problems  with  union  representation 


Discrimination  In  employment, 
housing,  education  or  services  open 
to  the  public  based  on  sex,  race, 
color,  religious  creed,  onccstry. 
notional  origin,  handicap, 
disability,  age  MU-C2  m employment 
only) 

Discrlmlnallon  In  employment 

because  of  race,  color,  religion,  sex 
or  national  origin 


al  to  callers 


to  all  commercial  sli 
showing  up  at  all  lime 
evening  Information  w 
the  PSAs  Inspired 
March  16,  1981,  Commissioners  saw 
samples  of  Women's  Time,  a half-hour 
lelevlslon  program  produced  by  the 
Commission  and  aired  In  Pittsburgh 
Guests  discussed  the  whole  range  of 

subjects  of  concern  were  protecting 
confidentiality  of  rape  crisis  counseling 
from  the  courts  and  funding  for  crisis 
services  The  next  night  Commissioners 
helped  launch  More  Women  Condldales 

April  29,  1981,  Commission  helped  plan 
conference  for  Ihe  80*  of  women  work- 
ers who  are  In  low  paying  dead-end  Jobs. 

June  4,  1981,  Commission  (ravelled  to 
Allentown  and  met  with  a healthy 
contingent  ol  Allentown  women,  hearing 
from  Pal  Owens,  of  Homemakers  for 
Equal  Rights  Amendment,  Commission- 
er David  Johnston,  who  spcclallz.es  In  sex 
equity  In  education,  and  Dr  Mattie 
Gcrsbcnfcld  on  ihe  transition  women  ore 
making  from  the  world  of  exportations 
which  formed  their  values  and  the  new 
demands  on  them  In  tlio  changed  world  of 
llielr  odullhood 

September  10,  Commissioners  learned 
lhat  requests  were  coming  from  many 
slales  for  the  story  of  Pennsylvania’s 
peaceful  transition  to  constitutional 
equality,  many  generated  by  Ms 
Magazine. 

Seven  displaced  homemaker  centers 
opened  wllh  Ihe  school  year  In  area 
vocational  technical  sellouts,  a successful 
outcome  of  many  months  of  Commission 

October  IS  Commissioner  Dr  Jaclnla 
Mann  ond  Dr  Lynn  Conroy,  of  Selon  Hill 
College,  describe  the  effects  of  sexism  In 
Ihe  language  on  oltitudcs  ond  behavior  - 
beginning  with  one  s own  name 
Commissioners  worked  on  ways  to 
develop  programs  lo  combat  crimes 
against  women 

November  2,  at  a mini-meeting  in 
Johnstown,  women  expressed  a common 
theme  they  feel  In  the  response  lo  their 
work,  whether  It  Is  volunteer,  homemak- 
Ing,  or  employment  Undervalued,  over- 
worked, and  unsppreeloled. 

The  final  1981  Commission  meeting  was 
scheduled  for  December  17, 


Iii  l’.i  Dept.  ol  Education 
Julia  Maims  - Harrisburg 
Director.  Women's  Activities  Dept..  Pa 
AFL-CIO.  delegate  to  Democratic 
National  Convention  In  1980 
Jorlnla  Mann  — Grcensburg 
Teaches  women's  studies  at  Seton  Hill 
College;  Who’s  Who  of  Women,  1*75 
Carol  Mansmaon  — Pittsburgh 
Associate  Professor  of  luiw.  Duouesne 


University  School  of  Law,  active  In 
community  educational  programs 
llarbara  Martha  — Pittsburgh 
Member.  Junior  League  of  Pittsburgh  and 
Women’s  Advisory  Committee  of 
Children's  Hospital 
Harriet  McGerhan  — Hazleton 
Chairperson,  National  Coordinating 
Center  for  Women  In  Church  and  Society, 
United  Church  of  Christ;  Secretary.  Pa. 
White  House  Conference  on  Aging  Steer- 
ing Committee 


Margie  McGregor  - Pittsburgh 
Active  In  American  Civil  Liberties  Union 
chair.  Pittsburgh  Conference  on 
Children's  TV;  producer.  Commission's 
TV  program,  Women's  Time 

Only  woman  in  Slate  Senate,  minority 
chair.  Senate  Education  Committee;  v|ce- 
ciulr,  Labor  and  Industry  Committee 
Doris  A.  Smith  - Philadelphia  Black  Wo- 
men's Political  Alliance  and  Urban 
League  of  Philadelphia 


How  the  Commission  Worked 


To  tell  a general  public  the  story  of 
Pennsylvania's  first  10  years  with  a slate 
equal  rights  amendment,  the  Commis- 
sion Issued  a request  for  proposals  to 
produce  a television  program  KDKA-TV. 
In  Pittsburgh,  was  awarded  the  contract 
and,  with  consultation  and  advice  and 
assistant  producer  from  the  Commission, 
it  produced  a one-hour  program  titled 
Passages.  First  aired  on  the  home  station 


tors,  and  church  and  political  groups.  In 
some  months  more  than  a thousand  were 
reached  by  personal  appearances.  The 
total  audience  cicecdcd  10,000. 

Newspapers  throughout  the  Common- 
wealth printed  the  Commission’s  Com- 
mentary column,  as  well  as  releases  on 
specific  news  events  The  opening  of  a 
new  course  for  women  In  politics 
occasioned  widespread  press  coverage  In 
the  region. 


urea  oulside  Pittsburgh 

Women's  Time  was  a half-hour  weekly 
slot  olfered  the  Commission  by  WIIC-TV, 
later  WPXI  In  Pittsburgh  Beginning 
early  In  the  year  It  ron  for  27  weeks  and 
climbed  Into  the  ratings  for  Sunday  morn- 
ing viewing.  Producing  and  hosting  was 
done  by  the  Commission,  and  topics 
ranged  from  employment  to  credit,  to 
female  offenders,  women  In  music,  net- 
working, non-tradltlonal  employment,  the 

education,  violence,  women  and  business, 
women  and  housing,  women  ond  drug  and 

Womenews,  bi-monthly  report  to 
women  of  Pennsylvania,  Increased  to  B 
pages  and  a mailing  list  of  12,000.  It 
reports  on  the  work  of  the  Commission, 
problems  women  still  face,  usable  news, 
viewpoints,  and  legislation  tracking. 

Spraklng  and  panel  discussions.  Staff 

addressed  women's  organizations  of  many 
types  — resource  centers,  volunteers, 
employed  women,  professional  women. 


Broadcasting,  In  addition  to  the 
programs  the  Commission  had  a hand  In 
producing,  told  the  story  of  the  Commls- 


Hequest 


nr  programming 
on  public  affairs  or 
news  uroaucasts  were  responded  to  by 
staff  and  at  times  by  members  of  the 
volunteer  commission.  Two  events  which 
stirred  up  a flurry  of  Interviews  with  staff 
were  appointment  of  the  first  woman  to 
the  U S.  Supreme  Court  In  July  ond  the 
publication  of  the  book  on  sexual  harass- 
ment In  October.  Radio  announcements 
on  the  college  course  introduced  In  August 
were  frequent  and  effective. 


A scries  of  five  broadcasts  on  the  effect 
of  10  years  of  equal  rights  In  Pennsylvania 
was  prepared  by  Commission  staff  and 
aired  the  week  of  the  10th  anniversary  on 
Noonday  on  B,  on  Lancaster's  WGAL-TV. 

Channel  21  in  Harrisburg,  WIIP-TV, 
produced  a half-hour  public  affairs 
documentary  on  10  years  of  ERA,  with 
Commission  assistance.  It  was  aired  In 

Other  Interview  programs  at  scattered 
limes  and  places  were  done  by  members 
of  the  staff. 

Requests  for  radio  Interviews  on  topics 
the  Commission  sends  out  are  expected 


P.|t  A-l  - 1HI  Rtpon 


Scarcity  of  Elected  Women 
Spurs  Drive  for  Candidates 


CETA  Project  Paves  Way 
For  Women  Who  Need  Jobs 


Legislation  of  Interest  to  Women 


should  bo  running  (or  public  office  In 
Pennsylvania  a More  Women  Candidates 
Project  was  bom  and  grew  tn  1981 
Women  comprise  only  4%  of  the  stale 
legislature,  there  are  no  Pennsylvania 
women  In  the  Congress 
Pennsylvania  voters  cannot  elect 
women  to  office  If  women  are  not 
candidates  (or  office  To  encourage 
women  to  run  the  Commission  has 
adopted  a Id-year  educational  effort 
which  Is  unpartlsan.  does  not  promote 
particular  Individuals  as  candidates,  but 

opportunities  and  develop  their  skills 
A Steering  Committee  was  formed 
early  In  1981  by  Ginny  Thornburgh,  Helen 
Seagcr,  and  some  members  of  the  Com- 
mission and  staff  as  well  as  the  Women's 
Legislative  Exchange,  whose  28  state- 
wide organizations  sponsor  a yearly 
women's  legislative  conference 
The  effort  started  at  a dinner  honoring 
the  11  women  In  the  state  legislature  on 
the  evening  following  the  Women's 
Legislative  Conference  In  March  The  135 
women  there  agreed  on  a need  for  more 
Information,  organization  and  resources 
and  encouraged  the  Commission  to 
develop  the  effort  and  seek  funding  for  It 

A Pilot  Course 
The  Steering  Committee  later  called  In 
representatives  of  national  and  state 
organizations  to  explore  further  ways  to 
work  for  More  Women  Candidates.  A 
grant  from  the  National  Federation  of 
Business  and  Professional  Women 
enabled  the  Commission  to  staff  the  proj- 
ect, develop  a course,  and  provide  re- 
search and  statistical  data  A grant  from 
the  Women’s  Legislative  Exchange  and  a 
second  grant  from  the  BPW  has  extended 
the  effort  Into  the  Fall. 

The  Committee  developed  and 
sponsored  a pilot  course  at  Harrisburg 
Area  Community  College  More  than  a 
score  of  women  enrolled,  and  the  now 
copyrighted  course  Is  being  disseminated 
to  other  community  colleges  In  the  Com- 
monwealth by  the  Commission  and 
beyond  the  borders  by  the  BPW 
At  the  end  of  1981  the  10-month  old  More 
Women  Candidates  effort  has 
a l completed  a pilot  course  and  offered  Its 
curriculum  to  other  colleges, 
bl  Implemented  strategies  to  develop  a 
clearinghouse  Including  mailing  lists  and 

cl  presented  three  educational  events 
designed  to  Involve  women  as  polltlchl 
candidates. 


Below  FayeGcegce 


During  the  first  year  of  the  1981-82 
Pennsylvania  legislative  session,  the 
Commission  for  Women  reported  on  533 
pieces  of  legislation  which  were  felt  to  be 
of  Interest  to  women  Fifteen  of  those  bills 
have  thus  far  been  enacted  Into  law  Some 
of  the  more  significant  provisions  follow 

In  the  area  of  domestic  relations,  HBs 
523  and  524  (Act  1981-53  and  14 
respectively)  prohibit  levying  real  estate 
transfer  taxes  on  property  Involved  in  a 
divorce  action  until  three  months  afler 
the  final  decree  of  divorce  or  the  decree  of 
equitable  distribution  of  marital  property, 
whichever  Is  Inter  The  emphasised  words 
Indicate  the  change  made  to  reflect 
provisions  of  the  new  Divorce  Code.  Also 
In  the  area  of  divorce,  shared  custody  of 
children  and  grandparents'  visitation 
rights  are  now  provided  for  by  the 
enactment  of  SB  124.  For  costs  of  higher 
education,  IIB  1485  (Act  1981-89)  provides 
for  loan  guarantees  to  parents  of  postsec- 
ondary students, 

In  the  urea  of  employment,  SB  1098  was 
enacted  Into  law  so  that  stale 
unemployment  compensation  law  would 
conform  with  the  federal  low  and  spare 
Pennsylvania  >920  million  In  federal 
penalties  The  legislation  particularly 
affects  the  payment  of  extended  jobless 


benefits  — those  which  are  paid  to  the 
unemployed  after  the  regular  state 
benefits  are  exhausted  Another  bill 
dealing  with  employment  (HB  187,  Act 
1981-38)  prohibits  school  districts,  except 
first  class  and  first  class  A districts,  from 
requiring  employees  to  reside  within  the 
school  district  as  a condition  for 
appointment  or  continued  employment. 
This  bill  would  have  also  allowed  school 
district  directors  to  establish  a dress  code 
for  teachers  and  pupils  but  this  provision 
was  deleted  prior  to  passage 
In  an  attempt  to  broaden  the  market  for 
housing  and  alleviate  housing  shortages, 
HB  530  provides  for  the  creation  of 
residential  finance  authorities  which  will 
make  available  funds  for  loans  evidenced 
by  residential  loan  notes. 

Persons  who  purchase  various  types  of 
Insurance  policies  will  be  allowed  at  least 
ten  days  to  examine  the  contract  before 
lining  bound  by  It.  and  the  first  page  of 
each  policy  will  have  a notice  to  that 
effect,  as  a result  of  the  passage  of  SB  608, 
A final  bill  (SB  319)  was  evidenced  on 
the  November  general  election  ballot  as  a 
referendum  question.  This  bill  proposes 
an  amendment  to  the  Pennsylvania 
Constitution  which  would  authorize  the 


throughout  the  Commonwealth.  In  addi- 
tion. a monthly  newsletter  for  operators 
of  CETA  programs  was  begun 
In  Mcadvllle  the  CSW  Director  visited 
the  Greenhouse,  a shelter  for  women,  and 
helped  them  create  an  alternative  fund- 
ing source  In  a profit-making  shop 
In  1981  CETA  funds  were  used  for  the 
first  time  to  assist  In  the  development  of  a 
Job  development  and  life  skills  program 
for  female  offenders  at  Muncy  Cor- 
rectional Institution 
Even  requests  from  out  of  the  slate 

release  from  an  out-of-state  prison  was 
placed  In  a non-tradlllonal  apprenticeship 
program  in  a Pennsylvania  technical 
Institute. 

CSW  suit  visited  all  prime  sponsors  In 
Western  Pennsylvania,  vocational- 
technical  schools,  women's  organizations, 
private,  non-profit  agencies,  Community 
Action  Program  Agencies  and  met  with 
presidents  of  private  corporations  on 
training  and  employment  opportunities 
through  Internships. 

The  Blueprint  Manual,  a guide  to  suc- 
cessful programs  throughout  the  state  of 
CETA  women,  was  published  and  made 
available  In  1981 

Programs  That  Work,  a slide  presenta- 
tion showing  unusual  ways  to  address  the 
problems  of  CETA  women,  was  produced 
and  Is  available  from  CSW 
Another  publication,  Networking  for 
Service  Providers,  Is  to  be  available  early 
In  1982  CETA-Servlccs  to  women  has 
a set  up  Information  network  of  1300, 

• provided  review  and  counsel  on  funding 
proposals  and  Information  to  188  or- 
ganizations on  funding  for  displaced 
homemaker  programs, 

• encouraged  successful  programs  lo  be- 
come statewide  models, 

• facilitated  private  Industry  participa- 
tion, funding  of  non-traditlonal  dis- 
placed homemaker  programs,  econom- 
ic development,  employer-run  child 
care,  women  owned  businesses,  private 
enterprise  for  organizations. 


General  Assembly  to  Increase  certain 
retirement  benefits  on  pensions. 

During  the  second  year  of  this 
legislative  session  the  Commission  for 
Women  will  maintain  an  active  interest  In 
bills  that  would 

“ — grant  confidentiality  lo  communi- 
cations between  a sexual  assault  victim 
and  counselor  <SB  532)  and  between  a do- 
mestic violence  victim  and  counselor  (SB 

— provide  a stable  funding  source  for 
domestic  violence  and  rape  crisis 
programs  (HB  14141; 

— define  rape  In  marriage  or  live-in 
arrangement  as  a criminal  offense  (HB 
1122); 

• - allow  direct  reimbursement  by  In- 
surance companies  to  licensed  certified 
nursc/midwtvcs  for  Uielr  services  (SB 
381); 

— amend  the  Liquor  Code  to  bring  It 
Into  conformity  with  the  stale  ERA  (SB 
138), 

— and  a bill  that  Is  yet  to  be  Introduced 
which  would  define  the  rights  and 
expectations  of  married  couples  lo 
support  lor  themselves  and  their  children. 
•Passed  December  15-16. 


